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Advancing an Anti -Racist
Agenda in Health Systems
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HOW TO BE A NATIVE PEOPLE OF THIS PLACE

Tolow » . Ao i In ail of North America, California has always been home
G O O D S t I I I t R  Karuk \Shast itrsen to the largest number of different Native people and their cultures.
Yurok » -sme )

Many of the tribal groups you see on this map

(0T S —— Hopa' 7 - speak different languages and have different tracitions.
Whilkut » ! | Their homelands—established for thousands of years—
Chimariko » *« Northern Paiute extend far beyend state boundaries.

These Native cultures overlap in ways that this map cannot show,

. . Sinkyone » : - :
1_ ACknOWIGd e’ regardless Of |ntent|0n’ you m. : through shared resources, trade, and family relationships.
will always be a settler, a guest in Co~ |
someone el seds cultarahe . e ity
humility and respect always. ket .
Wappo » “Language is a reflection of our
Coast M environment, unique to each area.”
2. Grow your awareness of current causes W N —Riehard Bugbe (Luseho, rased by Kumerasy)
and political actionsof local Native RGP &, : .. . Owens Valley Prcte
people; Attend local events, volunteering oot 4 ) AN
to support a group or event. — < Western Shoshone
m « Tubatulabal

3. Donatetime, money, and resource$o aid
In tribal community work.

....... « Southern Paiute

4. Do not homogenizeNative communities.

5. Educateyour colleagues, friends, and
neighbors on how to be good settlers.

Mas Corteiyof Temya letah Lk



WHY IS IT SO HARD TO
ADVANCE ANRACISM?



1)

WHITE RACIAL FRA

Being white shapes
experiences, and responses
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BIAS IN OUR EDUCATION

Student Ethnic Representation

Decline to State
4%

WHOSH.ITERATURBEOWEREALY Eilinino s
6% Other

n
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WHOSBEHEROE®OWECELEBRATE American - \,». 10%

Indian \ |

WHOSEHISTORYOWESTUDY

Korean

1% 1%

HOWDOESSHAPEOURUNDERSTANDINGF sapanete
WHOIS VALUABLBENDWHOIS IMPORTAN® %

African
American
10%



BIAS IN OUR CULTURE
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BIAS IN OUR ENTERTAINMENT

WILL FERRELL KEVINHART




White Racial Frame

Freedom from Burden of Race

Will not be mistaken for Wil not be asked to bring Cansafelywear Raci sm i sngd
an employee when drinks at a cocktail party hoodies in Florida probl em i f
shopping at target where he is a guest suburbs inconvenient




White Racial Frame

Blameless Narrative

When we describe racial inequities in a  JRALLIZIN XN LU B
way makes racist outcomes seem like » N

an act of natureinstead of aproduct of
racial oppression
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White Racial Frame

Blameless Narrative

" Kids of color experiencing
structural racism

" Neighborhoods of color
neglected by city governments

r Racism

Disadvantaged Youth

Under resourced
Communities

Lack of DEI



BLAMELESS NARRATIVE

How do you feel about these terms?

Diversity and Inclusion
Vulnerable Populations P
Underprivileged Youth

Disadvantaged Families

Equity



White Racial Frame

Racial Insulation

For people with Racial Privilege,
your socialization makes it hard
to see when racism occurs,
racial feedback is a gift




White Racial Frame
Centering White Comfort

" How have POC been taught to
center white comfort?

" What are the risks when POC do
not align with whiteness and white
comfort?




SUBJUGATE
IDENTITIES

Most of us fall to recognize our power and privilege



We have many dimensions to our identities

Affectional
Orientation

Nationality




HPRIVILEGE OF

Most of us have an easier time connecting to our
subjugated selves than our privileged identities.

--Dr. Ken Hardy




Hierarchy of Providers

( Physician }
[ Physician Assistant (PA) 1 { Nurse Practitioner (NP) J

l l l l

{ Radiology Tech 1 {Physical Therapist} { Lab Tech } ( Nurses

&
. AAPC
) Credentialing the Business Side of Medicine




